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DETAILED ACTION 

1 . The following is a non-final, first office action on the merits. Claims 1-22 are pending in 
this apphcation. 

Specification 

2. This application does not contain an abstract of the disclosure as required by 37 
CFR 1.72(b). An abstract on a separate sheet is required. 

3. The title of the invention is not descriptive. A new title is required that is clearly 
indicative of the invention to which the claims are directed. Examiner suggests incorporating the 
aspects of hiring or human resource procurement. 

Claim Rejections - 35 USC § 112 

4. The following is a quotation of the second paragraph of 35 U.S.C. 112: 

The specification shall conclude with one or more claims particularly pointing out and distinctly claiming the 
subject matter which the applicant regards as his invention. 

Claims 5 and 22 is rejected under 35 U.S.C. 112, second paragraph, as being indefinite 
for failing to particularly point out and distinctly claim the subject matter which appUcant 
regards as the invention. 

5. Claim 5 recites the limitation "the group of criteria". There is insufficient antecedent 
basis for this limitation in the claim. For examination purposes, the limitation has been 
construed as -a group of criteria--. Correction is required. 

6. Regarding claim 22, the phrase "may be" renders the claim indefinite because it is unclear 
whether the limitations following the phrase are part of the claimed invention. See MPEP 

§ 2173.05(d). For examination purposes, examiner has constmed the claim to mean that the 
business rules are one of a minimum or a maximum amount of total consecutive time a job 
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applicant may work at a particular employer, the prohibition of hiring a previously discharged 
job applicant or the standard salary rate for a particular job description 

Claim Rejections - 35 USC § 102 

7. The following is a quotation of the appropriate paragraphs of 35 U.S.C. 102 that form the 
basis for the rejections under this section made in this Office action: 

A person shall be entitled to a patent unless - 

(e) the invention was described in (1) an application for patent, published under section 122(b), by another filed 
in the United States before the invention by the applicant for patent or (2) a patent granted on an application for 
patent by another filed in the United States before the invention by the applicant for patent, except that an 
international application filed under the treaty defined in section 351(a) shall have the effects for purposes of this 
subsection of an application filed in the United States only if the international application designated the United 
States and was published under Article 21(2) of such treaty in the English language. 

Claims 1, 2, 6-8, 11-13, 16, and 21-22 are rejected under 35 U.S.C. 102(e) as being 
anticipated by Kipling (U.S. 2002/0103687). Examiner notes that there is a typographical error 
on the face of the Kipling reference and that the related provisional application of Kipling is 
actually dated "Feb. 1, 2000". 

8. As per claim 1, Kipling teaches a system for Internet based procurement of non-cataloged 
goods and services based upon qualified resumes, comprising: 

a human resources procurement server (See figure 1, paragraphs 0017, 0020-1, 0025, 
which discusses a contract worker procuring system linked over a network with a server); 

an associate vendor terminal connected to said human resources procurement server (See 
figure 1, paragraphs 0017, 0020, 0028, 0034-35, which discusses a supplier terminal connected 
to the system that supplies contract workers); 

a hiring manager terminal, connected to the human resources procurement server (See 
figure 1, paragraphs 0017, 0020, 0028, 0038, which discusses a client terminal that is connected 
to the system and hires the contract workers); 
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wherein the human resources procurement server receives at least one job request from 
said hiring manager terminal, the human resources procurement server further receives at least 
one qualified resume from said associate vendor terminal and forwards said qualified resume to 
said hiring manager terminal for review (See paragraphs 0017, 0027-8, 0034-6, and 0038, 
wherein an order request is received from the client (hiring manager) and resumes for workers 
are received from suppliers (i.e. associate vendor terminal). Based on the order submitted by the 
client, qualified workers' resumes are forwarded to the client for review). 

9. As per claim 2, Kipling discloses wherein said hiring manager terminal receives said 
qualified resume and generates a request to said associate vendor terminal for an interview with 
said qualified resume applicant if requested by said hiring manager terminal (See paragraphs 
0017, 0028, 0038, wherein the client requests to interview the worker). 

10. As per claim 6, Kipling teaches wherein said associate vendor terminal accesses said 
human resources procurement server via the Intemet (See figure 1, paragraphs 0020-1, 0025, 
0034, which discloses the vendor/suppUer terminal connected via the Intemet). 

11. As per claim 7, Kipling discloses wherein said hiring manager terminal accesses said 
human resources procurement server via the Intemet (See figure 1, paragraphs 0020-1, 0025, 
0034, which discloses the hiring manager/client terminal connected via the Intemet). 

12. As per claim 8, Kipling teaches wherein said hiring manager terminal generates a 
notification message to said associate vendor terminal indicating that said qualified resume 
applicant has been accepted for employment (See paragraphs 0017 and 0038, wherein the hiring 
manager/client terminal notifies the vendor/supplier terminal via the system that the resume and 
worker have been accepted). 
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13. As per claim 11, Kipling discloses a method for the Internet based procurement of non- 
cataloged goods or services based upon qualified resumes, comprising the steps of: 

entering a job description for a temporary employment position via the Internet (See 
paragraphs 0021, 0028, 0034, wherein a job description is entered into the system by a client 
terminal via the Intemet); 

submitting a qualified resume of a job appHcant by an associate vendor to a hiring 
manager for approval via the Intemet (See paragraphs 0021, 0027-8, 0035-6, wherein a resume 
of a worker is submitted by a vendor/supplier to the system via the Intemet); 

reviewing said qualified resume by said hiring manager (See paragraphs 0017, 0037-9, 
wherein the hiring manager/client reviews the resume and worker); and 

generating a request for an interview if said applicant is acceptable (See paragraphs 0017, 
0028, 0038, wherein the client requests to interview the worker). 

14. As per claim 12, Kipling teaches the steps of: 

notifying said hiring manager of a confirmed interview (See paragraphs 0017, 0028, 
0038, wherein the worker interview is scheduled); 

interviewing said job applicant for said temporary employment position (See paragraphs 
0017, 0028, 0038, wherein the worker is interviewed); and 

notifying said associate vendor whether said job applicant is approved for employment 
(See paragraphs 0038-40, wherein the supplier/associate vendor is notified that the worker has 
been approved). 

15. As per claim 13, Kiphng teaches wherein said step of entering said job description fiirther 
includes the step of storing said job description in a job description database (See paragraphs 



Application/Control Number: 10/03 1,866 Page 6 

Art Unit: 3623 

0027-8, 0034, 0045, wherein the job description is stored with the order request in a database of 
the system). 

16. As per claim 16, Kipling teaches the steps of: 

approving said job applicant for employment (See paragraphs 0038-40, wherein the job 
applicant is approved for hire); 

requesting necessary employment information regarding said job applicant (See 
paragraphs 0038-40, wherein the supplier is contacted to determine if the worker is still available 
and assignable to the client); and 

generating a purchase order for said job applicant to begin work (See paragraph 0040, 
wherein the system, based on the approval of a worker, generates a record in the system that 
stores information about the amount the client must pay the worker). 

17. As per claim 21, Kipling discloses wherein said step of submitting said qualified resume 
further includes the step of adhering to a plurality of business rules submitted by said hiring 
manager prior to submitting said qualified resume (See paragraphs 0021, 0027-8, 0034-6, 
wherein a job description describing rules (qualification, criteria) for hiring a worker is submitted 
by the hiring manager). 

18. As per claim 22, Kipling discloses wherein said plurality of business rules may be a 
minimum or a maximum amount of total consecutive time a job applicant may work at a 
particular employer, the prohibition of hiring a previously discharged job applicant or the 
standard salary rate for a particular job description (See paragraphs 0028, 0034, and 0040, 
wherein the rules includes a standard salary for a job description). 



Application/Control Number: 10/031,866 Page 7 

Art Unit: 3623 

Claim Rejections - 35 USC§103 

19. The following is a quotation of 35 U.S.C. 103(a) which forms the basis for all 
obviousness rejections set forth in this Office action: 

(a) A patent may not be obtained though the invention is not identically disclosed or described as set forth in 
section 102 of this title, if the differences between the subject matter sought to be patented and the prior art are 
such that the subject matter as a whole would have been obvious at the time the invention was made to a person 
having ordinary skill in the art to which said subject matter pertains. Patentability shall not be negatived by the 
manner in which the invention was made. 

Claims 3-5 and 20 are rejected under 35 U.S.C. 103(a) as being unpatentable over 
Kipling (U.S. 2002/0103687). Examiner again notes that there is a typographical error on the 
face of the Kipling reference and that the related provisional application of Kipling is actually 
dated "Feb. 1,2000". 

20. As per claim 3, Kipling discloses wherein said human resources procurement server 
further comprises: 

a central processing unit that controls the overall operation of said human resources 
procurement server (See figures 1-2, paragraphs 0020, 0022-3, 0029); 

a memory that stores a control program to operate said human resources procurement 
server and that temporarily stores said qualified resume (See figure 1, paragraphs 0022-3, 0027, 
0029); 

a job database connected to said central processing unit and to said memory, that stores 
said at least one job description (See paragraphs 0027-9, 0034, wherein a job description is 
stored in the system) ; and 

a device, connected to the Internet and to said central processing unit, that facilitates the 
transfer of said qualified resume fi-om said associate vendor terminal to said hiring manager 
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terminal (See paragraphs 0021, 0027-9, 0034, 0036-7, wherein the system is connected via the 
internet and information is transferred between the terminals using the intemet). 

However, Kipling does not expressly disclose using a modem to connect to the network 

system. 

Kipling discloses a digital data processor (paragraph 0023) and that the terminals are 
connected to each other via a network system. Modems are old and well known devices in 
networking that allow a computer to connect to other computers. It would have been obvious to 
one of ordinary skill in the art at the time of the invention to allow a terminal in Kipling to 
connect to the system using a modem in order to increase the number of clients that would be 
able to connect to the system and utilize the streamUned process for ordering contract workers. 
See paragraphs 0020-1, wherein Kipling discloses such a streamlines process and the use of 
other communication software to connect to the network. 

21 . As per claim 4, Kipling discloses wherein said central processing unit restricts access of 
said associate vendor terminal to said job database based upon criteria submitted from said hiring 
manager terminal (See paragraphs 0027-8, 0034-6, wherein the supplier/associate vendor only is 
shown the job description of the current order). 

22. As per claim 5, Kipling discloses wherein said criteria is selected from a group of criteria, 
the criteria which includes the said associate vendor's profile and the quaUfications of the 
associate vendor's workers (See paragraphs 0028, 0034, 0036, wherein the suppliers are picked 
based on criteria, including the qualifications of the suppliers' workers and the profile of the 
supplier). However, Kipling does not expressly disclose that group of criteria includes the 
vendor terminars geographic location and area of expertise. 
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Kipling discloses a vendor profile and resumes and qualifications of the workers 
represented by the vendor. Geographic area and area of expertise are well known criteria used in 
recruitment and hiring of employees. Therefore, it would have been obvious to one of ordinary 
skill in the art at the time of the invention to include these criteria in the criteria used by Kipling 
in order to more accurately match workers to the needs of the employeer. 
23. As per claim 20, Kipling teaches the step of generating a notification to said hiring 
manager at which point the hiring manager decides to schedule an interview or take another 
action (See paragraphs 0017 and 0037-8). Kipling fiirther discusses monitoring the time taken to 
complete each stage of the process (See paragraph 0048). However, Kipling does not expressly 
disclose sending a reminder if no request for an interview is received within a predetermined 
period of time. 

Kipling discloses an automated system that allows a cUent to request contract workers, 
receive information concerning potential contract workers, and then make a determination of 
whether or not to hire these workers. Kipling discloses that when qualified contract workers are 
identified, a notification is sent to the cHent. Kipling fiirther discloses monitoring each stage of 
the process to record how long is taken to complete each stage in order to determine the 
performance or efficiency of the system. Therefore, it would have been obvious to one of 
ordinary skill in the art at the time of the invention to send reminders to hiring managers of 
Kipling in order to increase the response time of the users of the system, thus increasing the 
efficiency and performance of the system in fiilfiUing order requests. See paragraph 0048 or 
Kipling. Using reminders to meet deadlines and cause action is well known in the art of ask 
management, . 
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24. Claims 9-10 and 17-19 are rejected under 35 U.S.C. 103(a) as being unpatentable over 
Kipling (U.S. 2002/0103687) in view of Dietz et al. (U.S. 6,408,337). 

25. As per claim 9, Kipling teaches a system includes a human resource procurement server 
and a vendor terminal, and paying the contract worker an agreed to rate (See figure 1, paragraphs 
0017, 0020-1, 0025, which discusses the system. See paragraphs 0028, 0034, 0039-40, wherein 
the contract worker is paid). However, Kipling does not expressly disclose a time and billing 
server, connected to said human resources procurement server, that receives a plurality of time 
slips from said associate vendor terminal pertaining to time worked for said accepted qualified 
resume apphcant and generates an invoice to said hiring manager terminal for payment. 

Dietz et al. discloses a non-employee worker procured from a vendor, wherein the vendor 
is the employer of the worker (See column 3, lines 35-45). Dietz et al. further discloses a time 
and billing server, connected to the system, that receives a plurality of time slips pertaining to 
time worked for said accepted qualified resume applicant and generates an invoice to said hiring 
manager terminal for payment (See column 7, Unes 5-25, wherein a time card is accepted. See 
column 7, lines 35-65, wherein the report requesting payment is generated and forwarded for 
approval and payment). Dietz et al, also discloses that the vendor is paid for the services of the 
non-employee, where the payment is transferred to the vendor, and wherein the vendor disputes 
compensation discrepancies (See column 7, Unes 50-67). However, Dietz et al. does not 
expressly disclose that the time slips come directly from said associate vendor terminal. 

Both Kipling and Dietz et al. disclose systems for requesting and hiring non- 
employee/contract workers from a vendor/supplier via an automated system. Kipling teaches 
paying the contract worker an agreed to rate. Therefore, it would have been obvious to one of 
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ordinary skill in the art at the time of the invention to utilize the time entry and approval software 
of Dietz et al. to pay the workers of Kipling in order to more increase the ease of engaging and 
managing a contract worker by automating all aspects of the process including the payment of 
the worker using a simplified and uniform tool. See column 1, lines 5-10 and 53-67, of Dietz et 
al. and paragraphs 0008 and 0051 of Kipling, which discuss such a motivation. 

Furthermore, Dietz et al discloses that the vendor is the employer of the non-employee 
utilized by an organization. Therefore, after the non-employee creates invoice of his/her time 
worked, the vendor is compensated for the work of the non-employee. It would have been 
obvious to one of ordinary skill in the art at the time of the invention to have the non-employee 
report to the vendor his/her time worked and have the vendor invoice the organization for 
compensation in order to decrease the number of disputes needed to be filed by the employing 
vendor through the rearrangement of parts of the system. See column 7, lines 50-65, of Dietz et 
al. that states that a vendor would invoice for compensation in other arrangements. 
26. As per claim 1 0, Kipling teaches paying the contract worker an agreed to rate (See 
paragraphs 0028, 0034, 0039-40, wherein the contract worker is paid). However, Kipling does 
not expressly disclose and Dietz et al. discloses a bank server, connected to said human resources 
procurement server and said hiring manager terminal, that receives authorization from said hiring 
manager terminal to pay said invoice to said human resources procurement server (See figure 3 
and column 7, lines 50-67, which discusses approval of time and electronic funds transfers). 

Both Kipling and Dietz et al. disclose systems for requesting and hiring non- 
employee/contract workers from a vendor/supplier via an automated system. Kipling teaches 
paying the contract worker an agreed to rate. Therefore, it would have been obvious to one of 
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ordinary skill in the art at the time of the invention to utilize the time entry and approval software 
of Dietz et al. to pay the workers of Kipling in order to more increase the ease of engaging and 
managing a contract worker by automating all aspects of the process including the payment of 
the worker using a simplified and uniform tool. See column 1, lines 5-10 and 53-67, of Dietz et 
al and paragraphs 0008 and 0051 of Kipling, which discuss such a motivation. 
27. As per claim 1 7, Kipling teaches paying the contract worker an agreed to rate (See 
paragraphs 0028, 0034, 0039-40, wherein the contract worker is paid). However, Kipling does 
not expressly disclose and Dietz et al. discloses paying the contract worker via the steps of: 

accepting at least one time card representing time worked on a particular job (See column 
7, lines 5-25, wherein a time card is accepted); 

generating an invoice requesting payment for said at least one time card (See column 7, 
lines 35-65, wherein the report requesting payment is generated); and 

forwarding said invoice to said hiring manager for approval and payment (See column 7, 
lines 35-65, wherein the report is forwarded for approval and payment). 

Both Kipling and Dietz et al. disclose systems for requesting and hiring non- 
employee/contract workers fi-om a vendor/supplier via an automated system. Kipling teaches 
paying the contract worker an agreed to rate. Therefore, it would have been obvious to one of 
ordinary skill in the art at the time of the invention to utilize the time entry and approval software 
of Dietz et al. to pay the workers of Kipling in order to more increase the ease of engaging and 
managing a contract worker by automating all aspects of the process including the payment of 
the worker using a simplified and uniform tool. See column 1, lines 5-10 and 53-67, of Dietz et 
al. and paragraphs 0008 and 0051 of Kipling, which discuss such a motivation. 
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28. As per claim 18, Kipling teaches paying the contract worker an agreed to rate (See 
paragraphs 0028, 0034, 0039-40, wherein the contract worker is paid). However, Kipling does 
not expressly disclose automatically approving said invoice if said hiring manager does not 
respond within a predetermined period of time. 

Dietz et al. discloses paying compensation based on time worked, the completion of a 
deliverable, or date dependant. The request for compensation is automatically triggered based on 
a date or a completion (See column 7, lines 7-25, column 8, lines 1-20, wherein compensation is 
paid and is automatically triggered). However, Dietz et al does not expressly disclose the hiring 
manager not responding. 

Both Kipling and Dietz et al. disclose systems for requesting and hiring non- 
employee/contract workers from a vendor/supplier via an automated system. Kipling teaches 
paying the contract worker an agreed to rate. Therefore, it would have been obvious to one of 
ordinary skill in the art at the time of the invention to utilize the time entry and approval software 
of Dietz et al. to pay the workers of Kipling in order to more increase the ease of engaging and 
managing a contract worker by automating all aspects of the process including the payment of 
the worker using a simplified and uniform tool. See column 1, lines 5-10 and 53-67, of Dietz et 
al. and paragraphs 0008 and 0051 of Kipling, which discuss such a motivation. 

Dietz et al. also discloses that the timing of paying a non-employee would be date 
dependent. Prescribed and cyclical pay periods are old and well known in business, such as 
being paid the first Monday of a month or every other Friday. It would have been obvious to one 
of ordinary skill in the art at the time of the invention to pay the worker in the event the hiring 
manager does not respond in order to more efficiently and accurately meet the contractual 
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agreements between the vendor and the organization of Dietz et al., wherein the vendor pays the 
workers. See colxunn 6, lines 40-67, of Dietz et al. which discusses contractual relationships. 
29. As per claim 19, Kipling teaches the steps of: 

generating a record that records the status of said job applicant (See paragraphs 0040, 
0042-3, 0046, 0048, wherein the status of the worker is recorded, the status being the status of 
the resume and the work status of the worker); and 

viewing said record to determine the current employment status of said job applicant and 
an applicant's availability for an interview (See paragraphs 0017 and 0040, which discloses the 
current employment status of the applicant. See also paragraph 0038, wherein an interview is 
scheduled with the job appHcant). 

However, Kipling does not expressly disclose the length of time job applicant has been 
employed at a particular position being stored in the record of the job applicant. 

Dietz et al. discloses the length of time job applicant has been employed at a particular 
position being stored with the data concerning the applicant (See column 9, lines 5-25, which 
discusses data stored about the worker). 

Both Kipling and Dietz et al. disclose systems for requesting and hiring non- 
employee/contract workers from a vendor/supplier via an automated system. Kipling teaches 
viewing records associated with an applicant, such as the applicant's current employment status. 
Therefore, it would have been obvious to one of ordinary skill in the art at the time of the 
invention to include history records, such as the worker's length of time at a particular position, 
in the record of the worker of Kipling in order to increase the ease of engaging and managing a 
contract worker by including all data needed to review and hire a worker in one simpUfied and 
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uniform tool. See column 1, lines 5-10 and 53-67, of Dietz et al. and paragraphs 0008 and 0051 
of Kipling, which discuss such a motivation. 

30. Claims 14-15 are rejected under 35 U.S.C. 103(a) as being unpatentable over Kipling 
(U.S. 2002/0103687) in view of McGovem et al. (U.S. 6,370,510). 

31. As per claim 14, Kipling teaches wherein said step of submitting said qualified resume 
further includes the steps of viewing said job description (See paragraphs 0021, 0027-8, 0035-6, 
which discloses viewing a description and submitting a resume). However, KipUng does not 
expressly disclose requesting additional information from said hiring manager if said job 
description is unclear. 

McGovem et al. disclose requesting additional information from said hiring manager if 
said job description is unclear (See column 4, lines 25-50, and colunm 15, lines 40-62, wherein 
additional information is requested concerning the job description). 

Both Kipling and McGovem et al. disclose automated systems for advertising 
employment needs via the Internet and for receiving resumes from prospective employees. 
Kipling discloses allowing a job description to be viewed. It would have been obvious to one of 
ordinary skill in the art at the time of the invention to allow more detailed information about the 
job of Kipling to be viewed when requested in order to increase the efficiency of the system by 
allowing a person to quickly locate positions by simplifying the display and only showing 
additional information to persons who need more information. See column 3, lines 50-65, and 
column 4, lines 25-45. 
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32. As per claim 15, Kipling teaches wherein said step of viewing said job description further 
includes the step of viewing only those job descriptions that said hiring manager has authorized 
said associate vendor to view (See paragraphs 0027-8, 0034-6, wherein the supplier/associate 
vendor only is shown the job description of the current order). 

Conclusion 

The prior art made of record and not rehed upon is considered pertinent to applicant's 
disclosure. 

DriscoU et al (U.S. 2003/0177051) discloses managing worker resource data. 

Richardson (U.S. 2002/0072946) teaches an employee placement system with temporary 
employees and also includes a job listing database and an interview process. 

Clark et al. (U.S. 5,164,897) discloses resume files and matching the resumes to the 
criteria of certain jobs. 

Stipanovich et al. (U.S. 5,1 17,353) discloses a system that schedules work for temporary 
employees. 

Screenshots of Volt Information Sciences (www.volt.com) discloses the staffing services 
offered by Volt Information Sciences. 

Torres ("High-Vohage Staffing Service Arrives in Puerto Rico") discloses allowing 
temporary employees to search the Intemet for jobs. 

"Volt Information Sciences-Facilities & Equipment (Annual Report) discloses a resume 
database and matching quahfied candidates to job positions. 
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"Volt Information Sciences to Purchase Portions of Two Lucent Technologies 
Subsidiaries" (PR Newswire) discloses a professional staffing division that schedules temporary 
personnel. 

Any inquiry concerning this conmiunication or earlier communications from the 
examiner should be directed to Beth Van Doren whose telephone number is (571) 272-6737. 
The examiner can normally be reached on M-F, 8:30-5:00. 

If attempts to reach the examiner by telephone are unsuccessful, the examiner's 
supervisor, Tariq Hafiz can be reached on (571) 272-6729. The fax phone number for the 
organization where this application or proceeding is assigned is 571-273-8300. 

Information regarding the status of an application may be obtained from the Patent 
AppUcation Information Retrieval (PAIR) system. Status information for published apphcations 
may be obtained from either Private PAIR or Public PAIR. Status information for unpublished 
apphcations is available through Private PAIR only. For more information about the PAIR 
system, see http://pair-direct.uspto.gov. Should you have questions on access to the Private PAIR 
system, contact the Electronic Business Center (EBC) at 866-217-9197 (toll-free). 





bvd 

November 23, 2005 



